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S 50 CV1

S 50 CV1 sistemi, disaridan gizli kanat cam
gorinimd, iceriden standart gérinim saglayarak
farkli estetik beklentileri karsilayan isi yalitimli ve
distk aliminyum tiketimine sahip bir kaldir-sar
dograma sistemidir.

3,0 m genisliginde ve 3,3 m yliksekliginde, kendine
6zgl 3’ 10 camlarin kullanildigi; 200, 300 ve 400 kg
kanatlarin Uretilebildigi sistemin kasa derinligi 120
mm’ dir.

S 50 CV1 isi yalitimli kaldir-slir dograma sistemi,
tim konvensiyonel aksesuar mekanizmalar ile
birlikte kullanilabilir. Ayrica yeni nesil Bodrum kol
ailesi ile de sik bir gériinime sahiptir.

S 50 CV1 is an insulated lift & slide system with
concealed sash outlook from outside and standard
view from inside provides diverse aestetic appear-
ances. It also offers lower aluminum consumption.

The system could be produced up to 3,0 m wide
and 3,3 m high with 120 mm profile depth. S 50 CV1
system could be produced with heavy sashs like
200, 300 and 400 kg weights.

S 50 CV1is ainsulated lift-slide system designed to
use for all conventional accessory mechanisms. The
new generation Bodrum handle family brings
elegant look to the system.

ALUMINYUM SURME SISTEMLERI
ALUMINIUM SLIDING SYSTEMS

YALITIMLI
INSULATED

Performans Kriteri Sinifi Test Standartlan
Performance Criteria Classification Test Standards

A Isi gecirim katsayis* Uw:<2,58 W/m’K
-,Q\- Thermal Transm. Coeff.* Ug:<1,4 W/m?K EN 10077-2
—©O Hava gegirgenligi EN 1026
—=  Air permeability CEss (D), EN12207
Su gegcirimsizligi EN1027
{62) Water tightness 2 1200 ({200 7)) EN 12208
C_’ Riizgara kargl dayanim B2 EN12210
—0 Resistance to wind EN12211

*Projeye ozel yon hesaplari ayrica yar
**ilgili performans degerlerini iceren raporlar icin liitfen irtibata geginiz.
*Special condensation calculations for the prject were separately carried out.

**Please contact us to obtain reports that cantain the relevant performance values.
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BiZDEN HABERLER / NEWS ABOUT US
Cuhadaroglu 65. Yilini “Diiriist izler” ile Birlikte Kutladi
Cuhadaroglu Has Celebrated its 65th Anniversary with “Honest Traces”

ROPORTAJ / INTERVIEW

Cuhadaroglu Grup Sirketleri Genel Miidurii Kenan Araci
Kenan Araci, General Manager of Cuhadaroglu Group of Companies

ROPORTAJ / INTERVIEW

Cuhadaroglu Yeni Markalarinin ik Tanitimini

Satis ve Pazarlama Ekibine Yapti

The First Promotion Of New Brands To The Sales and
Marketing Team



KENAN ARACI
Guhadaroglu Grup Sirketleri Genel Midiirii
Cuhadaroglu Group Companies General Manager

Degerli Dostlar

019 yilinin Aralik ayinda Cin Halk

Cumhuriyetinde ortaya ¢ikan ve 2020 yilinin

baglarindan 1tibaren artarak yayilmaya devam

eden Corona Virtisii (Covit 19) pandemik olarak
ilan edilmis, tlim dtnya tlkelerini etkist altina almug ve
maalesef, kuresel bir saglik sorunu haline gelmistir. Belki
bu yasadigimiz kriz, finans krizi veya tlkelerin kendi
aralarmdaki menfaatleri dogrultusunda ortaya ¢ikan ticaret
savaglart krizi olarak kargimiza gikmadi ama insanoglunu
fiziksel ve psikolojik olarak etkisi altina alan bir saghk
problemi ve buna bagh travmanin yarattigi bir kiresel kriz
olarak karsimiza ¢ikmistir. Kesin olan su ki, oncelikli saghk
ve buna bagh psikolojik ve tabi ki sosyolojik tarafinda ¢6ziim
tretmeden, ekonomik tarafini ¢ozemeyecegimiz bir stireg
igerisindeyiz. Ortaya ¢ikan meveut durum, bu belirsizlikler
ortamuinda yon bulmaya calisan 1sletmelert daha da zor
duruma sokacaga benziyor.

Ozellikle hizmet sektorii ve ihtiyaclar dogrultusunda
olusan, talebi karsilayan sanayi sektoriini olumsuz
yonde etkileyecegi agikardir. Artik gtintimiiz dinyasinda,
son yillarda iyice agirhigim hissettiren kiresellesmenin
de etkisi ile teknolojik gelismelere paralel olarak ¢ok
hizli degisen insan, giiniimiz ihtiyag ve beklentinin de
karsilanmasina ayak uydurmakta halihazirda zorluk

SUNUS | COMMENT

Dear Friends,

he Coronavirus (Covid 19), which emerged in the
Peoples Republic of China in December 2019
and continues to spread from early 2020, has
been proclaimed as a pandemic, deeply affected
all countries around the world and unfortunately become a
global health problem. Maybe, this crisis did not come out
as a financial crisis or trade wars crisis that emerged in line
with the interests of the countries, but it is a health problem
that affects people physically and psychologically and a
global crisis caused by trauma associated with this situation.
What is certain is that we are in « process where we cannot
solve the economic part of this situation without generating
solutions for primary health and associated psychological
and surely, the sociological part of the situation. The current
situation seems to place businesses trying to find thewr
direction in this environment of uncertainties into even more
difficult position.

In particular, it 1s obvious that it will adversely affect
the service sector and the industry sector that meets
the demands in line with the needs. Today, due to the
impact of globalization which has become increasingly
significant all around the world in recent years, people
that change very rapidly in parallel with the technological
developments were already experiencing difficulties
in meeting current needs and expectations. We have
witnessed how viruses that suddenly emerged and
converted into global health problem turned upside down
the lifestyle of people and economies as one of its natural
consequences at this time of speed. Now, as we predict
that political and economic crises, climate developments
and wars that occur in any part of the world may affect
the economues, lifestyles and associated priorities of all
countries in the world; we have witnessed that a virus
that emerged in different geographies has turned into a
global problem that takes the entire world by storm as a
global village and deeply affects us almost in all aspects
of our lves.

Now, in addition to the projections and relevant
scenarios created by companies in the short and long
term, we have learned that by considering the short-
term impact of this Corona Virus pandemic, we need to
create instantly-developing crisis scenarios and update
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vastyordu. Aniden ortaya ¢ikan, bir anda ktiresel

saglk problemi haline dontigen virtslerin bu hiz

caginda insanoglunun yagam bigimini ve bunun dogal
sonuglarindan birt olan ekonomileri nasil alt Ust ettigini
gorduk. Artik, diinyanin bagka bir késesindeki yasanan
siyasi, ekonomik krizler, iklimsel gelismeler, savaslar, tim
dunya ulkelerinin ekonomilerini, yagam tarzlari ve buna
bagl onceliklerini etkileyebilecegini 6ngormekteyken,
farkh cografyalarda ortaya ¢ikan bir viriisiin ¢ok kisa
surede adeta kugtk bir kéy haline déntigen dinyay
etkisi altina alan bir kiiresel problem olduguna ve hemen
hemen yagsamimizin her alaninda bizleri nasil etkisi altina
aldigina sahit olduk.

Artik girketlerin kisa ve uzun vadede olusturduklar
projeksiyonlar ve buna bagh olusturulan senaryolarin
yant sira, yasadigimiz bu salgin Corona Virts'in kisa
surede yarattig: etkiyi dikkate aldigimizda anhk geligen
kriz senaryolarini da olusturmamiz ve bu acil eylem
planlarimizi periyodik olarak glincellememiz gerektigini
de bizlere 6gretmistir. Ozetle, isletmelerimizde
olusturdugumuz 3 farklh uzun, orta, kisa vadeh
senaryolarimizin yani sira dordunci olarak ortaya ¢ikan
olaylara karsi anlik olusturdugumuz senaryomuzu da
masalarimizda kolay erigilebilir yerlerde bulundurmahyz.

Degerli Dostlar,

Bu stiregte bir taraftan da “Bizleri 6ldirmeyen
seyler guclu kilar” bakis agist ile onimitize bakmamuz,
mucadelemize devam etmemiz, yeni kosullara ¢ok ama
¢ok daha hizh adapte olabilecek, esnek ama bir o kadar
da ¢evik bir yonetim vizyonuna sahip olmamiz gerekiyor.
Bizler de Guhadaroglu olarak, 65 yili geride birakmanin
hakli gururunu yasiyoruz. Ulkemizde ortalama sirket
omurlerinin 13-14 oldugunu dikkate aldigimizda, 65
yildir aliminyum sektortinde meveudiyetimizi devam
ettirmenin kivancini yasiyoruz. Ayrica, firmamizin
kurucusu Merhum Sayin Ahmet Guhadaroglunun adina
uzun stredir uzerinde ¢aligip, onun amsina hazirladigimiz
“Diiriist Izler” eserinin tamtimini gergeklestirdik. Bu
anlamli toplantida Merhum Ahmet Cuhadaroglu,
ulkemizin yetistirdigy, sektorumiuzde iz birakan, ¢ahskan,
mucadelect ve durist, degerli bir sahsiyetti.

Bu vesile ile ttim ¢aliganlarimiz adina Merhum Ahmet
(uhadaroglunun bizlere, sektorimitize ve tlkemize agtigy
yol, sagladigi imkanlardan dolay: stikranlarimizi sunar,
Allah’tan rahmet dilerim. C
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our emergency action plans periodically. In summary,
we should keep our 3 different long, medium and short
term scenarios created by us in our enterprises as well
as the fourth scenario that we create instantly due to the
emerging situations, at easily accessible places on our
tables.

Dear Friends,

In this process, we have to look ahead and continue
our struggle based on the notion “what does not kill us
makes us stronger” and have a flexible and rather agile
management vision that can adapt to the new conditions
very quickly. As Cuhadaroglu, we are proud to celebrate
our 65th anniversary. When we consider that the
average lifespan of companies in our country s 15-14
years, we are extremely proud to continue our presence in
the aluminum industry for the last 65 years. In addition,
we have introduced “Honest Traces™ work that we have
been working on for a long time in the memory of late
Mr. Ahmet (uhadaroglu, the founder of our company. It
was emphasized in this meaningful gathering that the late
Ahmet Cuhadaroglu was a hard-working, challenging,
honest and precious personality of our country that has
left a mark in our industry.

On this occasion, 1, on behalf of all our employees,
would like to express my gratitude for the path that late
Ahmet Cuhadaroglu paved for us, our industry and our
country and for the opportunities that he has provided,
and May God rest his soul. ©
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Bodrum kollari; aliminyumun safligini, ekstriizyon tekno-
lojisi ile eloksal isle minin dogal renklerini ve firga efektleri-
ni biraraya getiren, zarif, ergonomik ama ayni zamanda
cok dayanikli yeni nesil trtn ailesidir.

Natirel, paslanmaz ve siyah eloksal renkleri ile eloksalli
aliminyum profilleri ile mikemmel uyum saglanirken;
kontrast kullanim ile muhtesem neticeler elde etmek
mumkun!

Universal delik merkezleri, 7 farkl tipte ve 50’ ye yakin
farkli kombinasyonlu Uriin yelpazesi ile her tir aliminyum
sistem icin ¢c6ziim Uretilebildigi gibi, kalici marka vurgusu
ile projeleriniz sonsuza kadar taglanmig olacak.

5 senelik kullanim garantisi ile Avrupa Birligi kalite norm-
larina uyumlu uriinlerimiz, endistriyel tasarim tescil belge-
sine kayitlidir.

ANODISED  HANDLE
FAMILY

Bodrum is the new elegant, ergonomic and very robust
product family that combines the purity of aluminium with
natural colors and brush effect of anodysing surface
treatment and extrusion technology.

Natural, stainless steel and black anodyse color options
match the handles perfectly with anodysed aluminium
profiles; it is also possible to reach to spectacular results
with contrast usage!

Universal hole measurements and a product range with 7
different types with more than 50 combinations creates
solutions for all kind of aluminium systems; permanent
brand engraving will emphasize your project forever.

The Bodrum handles have 5 years warranty according to
European quality norms and recorded to industrial design
approval documentation.

iNter
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Cuhadaroglu
§5. Yilini “Diirtist Izler”
lle Birlikte Kutladi

1954 ‘de kiiglik bir atolye ile is hayatina
baslayan bugiin sektor mektebi unvanini
tasiyan Cuhadaroglu Grubu, kurucusu
merhum yliksek mimar Ahmet Cuhadaroglu
hatirasina hazirladigi Diiriist izler isimli
kitabi ile 65. Yilini taglandird.

liminyum sanayisine onculik eden
Quhadarog Sirketler Grubu kurucusu
yiksek mimar Ahmet Guhadaroglu anisina
yazilan kitabin tanitiminin yapildigi geceye,
(uhadaroglu Sirketler Grubunun Yonetim Kurulu
Bagkanm Murat Cuhadaroglu ve Yonetim Kurulu Baskan
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Cuhadaroglu has celebrated

its 65th Anniversary with
“Honest Traces”

Cuhadaroglu Group, which started its business
operations in a small workshop in 1954, is
currently recognized as school of the sector and
has crowned its 65th anniversary with the book
entitled Honest Traces prepared in the memory
of its founder, late Architect M. Sc. Ahmet
Cuhadaroglu.

he event, where the book written in the
memory of the late Architect M. Sc. Ahmet
Cuhadaroglu, founder of (uhadaroglu
Group of Company as the leader of the
aluminum industry was introduced, was attended by
Murat Cuhadaroglu, Chairman of Board of Directors

—



Diiriist izler -

hadarodiy'nun Ansina
o *‘
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Yardimeist H. Nejat Guhadaroglu ev sahipligi yapti. 8
Aralik 2020 tarihinde aksam saat 19:00 ‘da baslayan,
Guhadaroglu ¢ahsanlarimin katilimi ile Swissotel The
Bosphorus'ta gergeklesen Guhadaroglunun 65. Yil
davetine is diinyasindan pek cok isim katildi. Istanbul
Biiyiiksehir Belediye Baskani Ekrem Imamoglu, Sadettin
Saran, 26. Donem AK Parti istanbul Milletvekili Belma
Satir'm yani sira 13 ve cemiyet dinyasinin énemli 1simleri
davete katilanlar arasindayd.

Ahmet Quhadaroglunun aliminyum sektortne
kazandirdigi basarilarini ve bir arada olmanin
memnuniyetinin altini cizen Istanbul Biiyiiksehir
Belediye Baskani Ekrem Imamoglunun yaptigi acihs
konugmasi ardindan, sozt (uhadaroglu Yonetim
Kurulu Bagkan Yardimeisi Nejat Guhadaroglu ald.

Nejat (uhadarogly, lansman 1le 1lgili duygularini, tum
davetlilere tesekkir ederek ifade etti.

Kitap sayfalarindan olusan 6zel bir sergl alaninin
kuruldugu davette, Ahmet (luhadaroglunun 1942
yilindan beri tasidig1 ktciik cep ajandasit konuklarin
yogun 1lgisini ¢ekti. (uhadaroglu ailesinin, Ahmet
(iuhadaroglunun mesai arkadaglarinin, 87 yilina
tanikhik etmig dostlarinin, sektor paydaslarinin anilarina
yer verilen “Diiriist Izler” kitabinin Editor ve Proje
Koordinatorligii Guhadaroglu Kurumsal Iletisim Bélimii
tarafindan, dizenlemeleri ise Mehmet Altun tarafindan
yapild.

s, sanat, basin ve siyaset diinyasindan seckin isimlerin
de eslik ettigl yemekli ve mizikli gece, misafirlerin hatira
fotograflar: ¢ekilmest ile son buldu. G
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of Cuhadaroglu Group of Companies and H. Nejat
Cuhadaroglu, Vice Chairman of Board of Directors.
Many figures from the business world attended the 65th
Anniversary imvitation of Cuhadaroglu, which started
at 19:00 on December 8, 2020 with the participation
of Cuhadaroglu employees. The participants included
Istanbul Metropolitan Mayor Ekrem Imamoglu, Sadettin
Saran, 26th Term AK Party Istanbul Deputy Belma
Satir, as well as significant figures from the business
world and high society. Following the opening speech
delivered by Istanbul Metropolitan Mayor Fkrem
Imamoglu, who underlined the achievements of Ahmet
Cuhadaroglu in the aluminum sector and his happiness
to be together in this event; Nejat (uhadaroglu, Vice
Chairman of the Board of Directors, delivered a speech.
Nejat Cuhadaroglu expressed his feelings about the
launch by thanking all the participants. The small
pocket agenda carried by Ahmet Cuhadaroglu since 1942
attracted the attention of the guests in the event where

a special exhibition area consisting of book pages was
set up. The Editing and Project Coordination of the book
entitled ‘Honest Traces, which featured the memories of
Cuhadaroglu family, co-workers of Ahmet Cuhadaroglu,
sector stakeholders and the friends who witnessed his 87
years in life, was assumed by Cuhadaroglu Corporate
Communications Department and the arrangements

of the book were made by Mehmet Altun. The event

that featured dinner and music show and attended by
distinguished figures from the business, art, mecia and
political world completed by taking souvenir photographs
of the guests. C



Cuhadaroglu Egitim
Calismalarini Araliksiz
Surdiiruyor

Cuhadaroglu Continues
Its Training Activities

Gaziantep Bayimiz Metal Cephe ile gergeklesen yiksek
performans degerlerine sahip S 50 sistem egitimi Arge Yoneticileri
Nermin Isil Guler, Yigit Guller ve Ar-Ge galisani Ali Ugur Demir6z
tarafindan verilmigtir.

Training on the high-performance S 50 system was provided by
R&D Executives Nermin Isil Gller, Yigit Giller and R&D employee
Ali Ugur Demiréz together with our Gaziantep Dealer Metal Cephe.

5 Subat Kayseri Erciyes Universitesi Yapi igleri ve Teknik Daire
Baskanliginda Interal - interax Sunumu, interax bélimi satis
ekibinden Rezvan Fakheri, interal yurtigi satis ekibinden Engin
Turcan ve Hakan Sorgulu tarafindan gergeklestirildi.

Kayseri Bayimiz Yilmaz Aliminyum ile gergeklesen yiiksek
performans degerlerine sahip S 50 sistem egitimi Ar-Ge Yoneticisi
Nermin Isil Giler ve Ar-Ge galisani Ali Ugur Demir6z tarafindan
verilmistir.

Training on the high-performance S 50 system was provided by
R&D Executive Nermin Isil Gliler and R&D employee Ali Ugur
Demiréz together with our Kayseri Dealer Yilmaz Aliiminyum.

Interal — Interax Presentation was made at Kayseri Erciyes University,
Construction and Technical Works Department on February 5th by
Rezvan Fakheri from Interax Department Sales Team and Engin
Turcan and Hakan Sorgulu from Interal Domestic Sales Team.

TREND GUHADAROGLU  MART / MARCH 2020 11
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Cuhadaroglu Grup Sirketleri Covid-19 Salgini ile ilgili Alinan Onlemler

UHADAROGLU Grup Sirketleri olarak; tim
diinyay: etkisi altina alan Covid19 salginin etkilerini
azaltmaya yonelik alinan énlemler ¢ercevesinde
“Insan saghgini” 6n planda tutarak ¢alisanlarimizin
ve tqum saghgimin korunmasi amaciyla, is strekliligi ve
uretimin devamhhg politikalar ¢ergevesinde, ¢ahiganlarimizin
saghgini korumak, ayni zamanda sirketimizin 1s surekliligini
ve uretim devamliligin saglamak tzere baglattigimiz ve takip
ettigimiz Govid-19 salgiiyla micadelemizde sirket olarak
alinan onlemler asagidaki gibidir;
Sirketimizde Ust Yonetim tarafindan 11.03.2020 tarihinde
olusturulan ve her hafta periyodik olarak toplanan Covid19
Komites tarafindan, Turkiye'deki ve Diinya ¢apindaki
gelismeler, alinan tedbirler yakindan takip edilmekte olup,
sirket olarak alinan tedbirler ve kararlarla ilgili buttn
cahsanlarimiz bilgilendirilmektedir.
[syeri Hekimimiz tarafindan biitiin ¢alisanlara Covid19 ile
ilgili bilgilendirme ve tedbirler hakkinda egitimler verilmig
olup, ¢alisanlar bilgilendirilmeye devam edecektir.
[SG Boliimiimiiz tarafindan, Govid19 salgini ile ilgili Acil
Durum Planlari ve Risk Analizleri hazirlanmis olup, bitiin
cahsanlara yayilanmstir.
[SG Béliimtimiiz tarafindan, Saghk Bakanhg, Aile, Calisma
ve Sosyal Hizmetler Bakanhg: tarafindan yayimlanan
genelgeler dikkate alinarak hazirlanan afisler, bilgi kartlar:
sirket i¢inde herkesin gorebilecekleri yerlere asilarak
cahsanlar bilgilendirilmektedir.
Isyeri Hekimimiz ve Saglik Personelimiz tarafindan her
giin biitiin ¢alisanlarin ates 6lgtmleri yapilmakta olup,
yiksek ates ve diger semptomlari bulunan ¢alisanlar
hastaneye sevk edilmekte ve karantina stiresince istirahat
ettirilmektedir.
03.04.2020 tarihli I¢isleri Bakanhgi tarafindan yayinlanan
genelge 1le toplu isyerlerinde ¢alsanlarin maske kullanmas
zorunlu hale getirilmesiyle birlikte, tlim ¢aliganlarimiza
maskeler dagitilmig olup maskelerin kullanilmas: zorunlu
hale getirilmigtir.
Ofislerdeki ve yemekhanedeki parmak 1zi ile giris
sistemi kaldirilmig olup, sadece sirkete giris-cikista
uygulanmaktadir. Girig-gikislarda ve sirketin her yerinde
dezenfektanlar yerlestirilmistir.
Sosyal 1zolasyon ve ayni ortamda bulunacak kisi sayisini
azaltilmak amaciyla, 1s strekliligini aksatmayacak sekilde
, oncellikle hamile, 60 yas Ustu ve kronik hastahgr bulunan
calisanlarimiz da olmak tzere butin ¢ahsanlara dontstimli
olarak yillik 1zin kullandirilmaktadur.
Gahsanlarimizin tim yurticl ve yurtdisi seyahatleri iptal
edilmistir.
(iahsanlarimiz ile yuz yiize yapilan toplantilar iptal

12 TREND GUHADAROGLU e MART / MARCH 2020

edilmig olup, uzaktan iletisim araclari ile toplantilar

gergeklegtirilmektedir.

Sirket igerisine 3.sahislarin (misafir, mister, tedarkgi vb.)

girmesi yasaklanmustir.

Sirketin gesith lokasyonlarina (ofis katlari, tretim alanlar,

cay ocagl, yemekhane, giris-gikig alanlari vb.) alkol bazh

dezenfektanlar yerlegtirilmigtir.

Sirketimizde sunulan ¢ay-kahve servisi ve ¢ay otomatlar

kaldirilmis olup, ¢ay ocaklari kapatilmistir.

Yemekhanelerdeki cam bardaklar kaldirilmig olup, tek

kullanimhk kagit bardak kullanimina gecilmistir.

(Jahisanlara, daha kolay temizlenebilen kiyafetlerle gorev

yapma imkani saglayan serbest kiyafet uygulamasina

geellmigtir.

Tim ofis ve tiretim alanlarinda, genel temizlik faaliyetleri

siklagtirilmis olup, caligma alanlart mesai saatlerinde

ve mesal saatleri sonrasi her giin havalandirilmakta ve

dezenfekte edilmektedir.

Ofislerde ve yemekhanelerde, Saghk Bakanhgi onayh

profesyonel dezenfeksiyon hizmeti veren firma tarafindan

dezenfekte galismasi yapilacaktur.

Yemekhanede sosyal mesafenin korunmasi ve ayni

ortamdaki kigi sayisinin azaltilmasi amaciyla, yemek

saatlerinde duzenleme yapilmig olup, ayni masada 2 kiginin
capraz oturacagl sekilde masa duzenine ge¢ilmistir.

Servis araclari her gtin dezenfekte edilmekte olup, sosyal

mesafenin korunmasi ve ayni ortamdaki kigi sayisinin

azaltilmasi amaciyla her sirada 1 kisi oturacak sekilde
oturma diizenine ge¢ilmistir. Servis araglarinda, maske
kullanilmasi zorunlu hale getirilmistir.

Sirket araclarina dezenfektanlar yerlestirilmis olup, sirket

araclarini kullanacak olan ¢ahsanlarimizin dezenfekte

islemini yaptiktan sonra kullanmas: saglanmaktadur.

Sirket araclari, ayrica yikama doneminde de dezenfekte

edilmektedir.

Virts tasidigindan stuphe edilen trtinlerle temas edecek

personelin (kargoyu teslim alan santral eleman, kalite

kontrol elemani, giivenlik elemani) eldiven ve maske
kullanmasi zorunlu hale getirilmigtir.

Gerek cahsanlarimizla, gerek sosyal paydaglarimizla

yapilan paylagimlarimiz sosyal medya hesaplarimizdan

yayimlanmistir,

Guhadaroglu Grup Sirketleri olarak “galisanlarimizin saghg
¢ok onemh” deyimiyle baglattigimiz ve takip ettigimiz Covid-
19 salgiiyla miicadelemizde onceligimizin, daima insan saghg
olacaginin; Covid-19 salginina karg korumak adina her tirli
onlemin girketimiz tarafindan alindiginin ve bundan sonra
da alimacaginin bilgisini, siz degerli kamuoyunun bilgilerine
sunariz.



Cuhadaroglu Group Companies Measures Taken In Relation With Covid-19 Pandemic

s CUHADAROGLU Group Companies, we prioritize
on human health’ within the scope of the measures
taken to minumize the impacts of Covid!9 pandemuc,
which deeply affects the entire world, and would like
to present you the measures being implemented and monitored
by our Company as part of our struggle against Covid-19 for

the purpose of protecting the health of our employees and society

as well as ensuring the business continuity and sustainability of

production operations of our Company in accordance with our
policies on business continuaty and sustanability of production
operations:

- Covidl9 Commuttee, which was founded by the Top
Management of our Company on 11.05.2020 and which
gathers every week periodically, follows up the developments
and the measures taken in Turkey and in the world, and
iforms all our employees regarding the measures and
decisions taken by the Company.

Our Workplace Physician has already provided all employees
with notifications and trainings about Covid19 and will
continue to inform the employees.

Our OHS Department has prepared and communicated the
Emergency Plans and Risk Analyzes regarding Covid!9
pandemic to all employees.

All employees are informed by placing the banners and
information cards prepared by our OHS Department in
accordance with the circulars issued by the Ministry of Health
and the Muustry of Famly, Labor and Social Services at
visible places within the Company.

Our Workplace Physician and Medical Personnel measures
the temperature of all employees every day, and the
employees that have high temperature and other symptoms
are referred to hospital and it is ensured that they rest during
the period of quarantine.

As it is mandatory for all employees in the collective
workplaces to wear mask based on the circular issued by the
Ministry of Interior Affairs on 03.04.2020, we distributed
masks to all our employees and obliged them to wear masks.
Fingerprint access system in the offices and cafeteria has been
removed and it 1s applied only at entrance and exit into and
Jrom the Company. Sanitizers have been placed at entrances
and exits and many other pomnts within the Company.

To ensure social wsolation and reduce the number of
indiwiduals that could be present together in the same
environment and in a way that will not interrupt business
continuity, we enable all our employees, primarily pregnant
women and indiwiduals that are older than 60 and that have
chronic diseases, to take annual leaves by rotation.

All domestic and overseas travels of our employees have been
cancelled.

Face-to-face meetings with our employees have been cancelled

and meetings are held by using remote communication tools.

3rd parties (quests, customers, suppliers etc,) are not allowed

to enter the Company premuses.

Alcohol-based sanitizers have been placed at certain locations

within the Company (office floors, production areas, tea-house,

cafeteria, entry and exit areas etc,).

Tea and coffee serving and tea machines within our Company

have been removed and the tea houses have been shut down.

Glass cups i the cafeterias have been removed and instead,

single-use paper cups are used.

Employees are allowed to wear casual dresses to enable them

to work in easy-to-clean dresses.

The frequency of general cleaning activities in all office and

production areas has been increased and the working areas

are ventilated and sanitized during the working hours and
after the working hours.

Sanitization work will be carried out by a company certified

by the Munustry of Health to provide proﬁsszonal sanitization

services, for all our offices and cafeterias.

10 keep social distance in the cafeteria and reduce the

number of individuals that could be present together in

the same environment; necessary arrangements have been

made during the lunch/dinner times and all tables have been

arranged to enable only 2 people to sit at the same table in
cross direction.

Shuttle buses are sanitized every day, and the necessary

arrangement has been made to allow only 1 person to sit

on each row in order to keep social distance and reduce the

number of indiwiduals that could be present together in the

same environment. It 1s mandatory to wear mask in shuttle
buses.

Sanitizers have been placed in the shuttle buses, and the

employees that will use company vehicles are allowed to

use the vehicles after completing the sanitization procedure.

Company vehicles are also sanitized during the washing

times.

It is mandatory for the personnel that will contact with

the items suspected to carry virus (operator, quality control

personnel, security personnel that receies cargo) to wear

gloves and masks.

We share messages with our employees and social

stakeholders through our social mecia accounts.

As Cuhadaroglu Group Companies, we would like to
publicly announce that our top priority in our struggle against
Covid-19 pandemic, which we have iitiated and are currently
implementing based on the motto of “the health of our employees
ws crucial’, will always remain as human health, and our
Company has taken and will continue to take all kinds of
measures required to ensure protection against the Covid-19
pandemic. G
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ISGLABDER,
Cuhadaroglu
Aliiminyum Uretim

Tesislerini Ziyaret Etti
o

s Hyyeni, Test ve Analiz Laboratuvarlari

Hakkinda Yonetmelik kapsaminda s Hijyeni

Ol¢iim Laboratuvarlari Dernegi (ISGLABDER)

tarafindan 2111.2019 tarihinde dizenlenen 1.
Laboratuvarlar Arasi Kargilastirma Testi Organizasyonu
(uhadaroglu Aliminyum San. Tic. A.S. nin ev
sahipliginde gergeklestirildi. Ziyaretin Cuhadaroglu
Aliiminyum Uretim Unitelerinde yapilmasindan biiytik
memnuniyet duydugunu ifade eden ISGLABDER
Yonetim Kurulu Bagkani, Guhadaroglu yetkililerine bizzat
tesekkiirlerint ilett.

ISGLABDER Yonetim Kurulu Baskam Erkan
Karahasanoglu tarafindan, Cuharadaroglu Aliminyumun
Genel Mudtr Yardimeisi Cetin Giirdal, Fabrika Mudurt
Ahmet Kabasakal, Kalite, Cevre ve Is Giivenligi

ISGLABDER Visited
Cubhadaroglu Aluminum
Production Facilities

ithin the scope of the Regulation on
Occupational Hygiene, Testing and
Analysis Laboratories, Cuhadaroglu
Alimainyum San. Tic A.. hosted the
2nd Inter-Laboratories Comparison Test Event that was
organized by the Occupational Hygiene Measurement
Laboratories Association (ISGLABDER) on 21.11.2019.
The Chairman of the Board of Directors of ISGLABDER
stated that he was very happy with the visit made to
Cuhadaroglu Aluminum Production Units and personally
thanked the authorized officers of Cuhadaroglu. After
Erkan Karahasanoglu, Chairman of Board of Directors
of ISGLABDER, presented a plaque to Cetin Giirdal,
Cuharadaroglu Aluminums Assistant General Manager,

Ahmet Kabasakal, Factory Manager Sevin Kinal, Quality,

14 TREND GUHADAROGLU  MART / MARCH 2020



Miidiirii Sevin Kinali ve Is Giivenligi Yoneticisi Davut
Agacanogluna plaket takdim edilmesinin ardindan
etkinlik hatira fotografi ¢ekimi ile son buldu. G

Giydirme Cepheler Egitimi

kan Universitesi In§aat Miuih. Mimarlik,
Makine Mihendisligi. 4. Siniflar i¢in
03.02.2020 tarihinde verilen “INS 470
Binalarda Enerji Verimliligi Uygulamalari”
dersi altinda Giydirme Cepheler egitimini Cuhadaroglu
Arge Yoneticisi Nermin [sik Guler verdi. G

Environment and Occupational Safety Manager and
Davut Agacanoglu, Occupational Safety Executive, the
event was completed by taking souvenir photographs. C

Curtain Walls Training

ermun Isik Giler, Cuhadaroglu R§D Executive,
provided the Curtain Walls training in the
course entitled “INS 470 Enerqy Efficiency
Applications in Buldings” for the 4th Graders
at Okan Unwersity, Civil Engineering, Architecture and
Mechanical Engineering Departments on 05.02.2020. C

=
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Cuhadaroglu Grubu,
Egitimci-Sanayici
Isbirligi Projelerini
Destekliyor

®
stanbul Kalkinma Ajansi 2018 yih Yenilikgi

ve Yaratici Istanbul Mali Destek Programi

kapsaminda desteklenmekte olan ASTEL Projesi,

hafta i¢i belli giinlerde, aksam 18.30 ile 22.00
saatleri arasinda yapilan dersler ile Fatih Sultan Mehmet
Vakif Universitesi Aliiminyum Test Egitim ve Arastirma
Merkezinde gergeklesti.

Cephe Sistemlerine Girig, Cephe Sistemler, Cephe
Tasarim ve Etut, Statik, Malzeme, Proje Hazirlama
Teknikleri, Imalat ve Montaj Teorileri, Standartlar ve
Testler, Kalite Kontrol gibi derslerin yer aldigy, bircok
konunun 1slendigi programda (uhadaroglu Grubu Ar-Ge
Muduri Hiseyin Gokdemir egitmenlik yapt.

Turkiyenin ilk test laboratuvart unvanina sahip,
(iuhadaroglu AR-GE bolimu blinyesinde kurulan, Kap:
Pencere Deney ve Arastirma Merkezi (KAPEDAM),
kap, pencere ve giydirme cephe urtinlerin, su, hava,
sizdirmazlik, sehim, deprem gibi temel performans
testlerinin yapildigr 6nemli bir merkezdir.

Cuhadaroglu Group
Supports Trainer-
Industrialist Cooperation
Projects

STEL Project, which is supported by Istanbul

Development Agency 2018 Innovative and

Creative Istanbul Financial Support Program,

was held during the courses between 18:50 and
22:00 in the everung at Fatth Sultan Mehmet Foundation
Unwersity Aluminum Test Training and Research Center
on certain days of the week.

Huseyin Gokdemar, Cuhadaroglu Groups R&D
Manager, provided training in the program that includes
the courses such as Introduction to Facade Systems,
Facade Systems, Facade Design and Survey, Statics,
Materials, Project Preparation Techniques, Production and
Installation Theories, Standards and Tests, Quality Control
etc.

As the first test laboratory in Turkey founded within
Cuhadaroglu B & D Department; the Door and Window
Testing and Research Center (KAPEDAM) is an important
center where basic performance tests such as water, air,
sealing, deflection, earthquake etc. are carried out for
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FSMVU ve CUHADAROGLU arasinda imzalanan
hizmet ve 1sbirligi sozlesmesi kapsaminda,

KAPEDAM, (Kap: Pencere Deney ve Arastirma
Merkezi) cephe test tnitesi,

Istanbul Kalkinma Ajans’’min Aliiminyum Yapi
Sistemlert Test ve Egitim Laboratuvart (ASTEL)
Projesinde kullamlmak tzere devir edilecek ve proje
kapsaminda modernize edilecektir.

Sektortnde daima ilklere imza atan, 65. yilini geride
birakan Guhadaroglunun bu hibe destegi; Egitimei-
Sanayici ighirliginde gergeklesen AR-GE faaliyetlerinin
gelisimine ivme kazandiracak, (uhadaroglu bilgi
ve tecritbesinin, FSM Vakif Universitesi‘nin yeni
laboratuvarina aktarilmasin saglayacaktir. Bu sayede
tlke ekonomisine ve sektortn gelisimine katma deger
saglamay1 hedefleyecektir. Ayrica bu birliktelik sayesinde
ASTEL tlke iginde bu testlerin gergeklestirilecegi
universite bunyesinde olan tek akredite laboratuvar
olacaktir. ©

doors, windows and curtain wall products. Within the
scope of the service and cooperation agreement signed
between FSMVU and C UHADAROGLU. KAPEDAM
(Door Window Testing and Research Center) facade
test unit, will be transferred to be used in the Aluminum
Bulding Systems Testing and Training Laboratory
(ASTEL) Project of Istanbul Development Agency, and will
be modernized within the scope of the project.

This donation support by Cuhadaroglu, which
has always made the breakthroughs in its sector and
has marked its 65th anniwersary, will accelerate the
development of R&§D activities conducted in cooperation
with trainer- industrialist, and will ensure that
Cuhadaroglu transfers its knowledge and experience to
the new laboratory of \SM Foundation Unwersity. In this
way, it will aim to provide added value to the national
economy and the development of the sector. Also, thanks
to this cooperation, ASTEL will be the only accredited
laboratory within the uniersity in the country where these
tests can be carried out. C

TREND GUHADAROGLU ¢ MART / MARCH 2020 17



BiZDEN HABERLER / NEWS ABOUT US

Cuhadaroglu Sosyal
Sorumluluk Projelerine
Devam Ediyor

urkiye Spastik Gocuklar Vakfi yararina
diizenlenen Masa Tenisi Turnuvasina
(uhadaroglu “interal” markas: ile katilim
sagladi.

Istanbul Kuruluslar Arast Masa Tenisi Derneginin
katkilariyla diizenlenen turnuvaya 48 kurumsal sirket
katilirken elde edilen gelirin taman Tirkiye Spastik
Gocuklar Vakfina bagislandi. Cuhadaroglu Grup
Sirketleri, Interal Satis ve Pazarlama Miidiirii Erhan
Eralp, Dig Ticaret ve Finansman Damgmani Cengiz Biber
ile katildig1 turnuvada yarisma sansi yakaladu.

Strdurulebilir sosyal sorumluluk projeleriyle toplumun
thtiyag sahibi kitlelerine araliksiz destek veren Mercedes-
Benz Turk, 2010'dan gintimuze her yil diizenledig
Mercedes-Benz Tirk Masa Tenisi Turnuvasimin
10’uncusunu 30 Kasim 2019 tarihinde Mercedes-Benz
Tirk Hosdere Otobiis Fabrikasi Spor Salonunda ev
sahipligi yapti. 10. Mercedes-Benz Tirk Masa Tenisi
Turnuvasi agilis konugmasini yapan Mercedes-Benz
Turk Otobts Tedarik Zincirt Yonetimi Direktort Hilmi
Dilmen: “Sporun destekleyicl glictine inaniyoruz.” dedi.

Kiyasiya gegen karsilagmalarin sonucunda kadinlar
aras! turnuvada Onat Otomotiv Takimi birinel olurken,
Hazel Optik Takimu ikinciligi ve THY Takimi da
Ucunculugu elde etti. Erkekler arasinda ise; Yesilhan
Turizm birinci olurken, Yakar Tekstil ikinci ve KBS
Takimi da tc¢tinci oldu. ©

I ——
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Cuhadaroglu Continues
Its Social Responsibility
Projects

uhadaroglu participated the Tuble Tennis
Tournament organized in favor of the Turkish
Spastic Children Foundation with its “interal”
brand. The tournament organized with the
contw®utions of Istanbul Inter-Organizations Table Tennis
Association was attended by 48 corporate companies, and
the entire revenue gained was donated to the Turkish
Spastic Children Foundation. Cuhadaroglu Group of
Companies, Interal Sales and Marketing Manager Erhan
Eralp took the opportunity to compete in the tournament
together with Foreign Trade and Finance Consultant
Cengiz Biber.
Mercedes-Benz Tiirk, which continuously supports
the needy people in the society with its sustainable social
responsibility projects, held the 10th Mercedes-Benz
Turkish Table Tennis Tournament at Mercedes-Benz Tirk
Hogdere Bus Factory Sports Hall on November 50, 2019
as a tournament held since 2010. Mercedes-Benz Tirks
Bus Supply Chain Management Director Hilmi Dilmen
delivered the opening speech at the 10th Mercedes-Benz
Turk Table Tennis Tournament and said: “We believe
in the supporting power of sports”. As a result of the
tough matches, Onat Automotive Team won the women
tournament followed by Hazel Optik Team and THY
Team. Yesilhan Turizm won the men tournament followed

by Yakar Tekstil and KBS Team. G
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ROPORTAJ / INTERVIEW

Cuhadaroglu Grup Sirketleri
Genel Muduru Kenan Aract:

“ABD, Avrupave
Afrika Ulkelerindeki
Satis Paylarini
Artirarak Bluyliimemizi
Devam Ettirecegiz”

Genel Mudurimuiz Kenan Arac,
Cuhadaroglu Grubumuzun 65. Yili nedeniyle
pek ¢ok yayin organinda soylesiler
gerceklestirdi. Capital dergisinde yer alan
soylesiyi TREND dergimizin okurlariile
paylasiyoruz.

Ciroda yurt disi gelirlerin payi yiizdesel olarak
nedir? Oniimiizdeki donemde yurt disinin payini
yiizde kaca ¢ikarmayi hedefliyorsunuz?

Grup sirketlert olarak, trtin ve hizmet ettigimiz
sektorlerin %50'y1 ingaat sektorinde, mimari uygulama
olarak tabir ettigimiz aluminyum kapi pencere ve cephe
sistemleri profiller tretimi ve imalatini tegkil etmektedir.

%50’sin1 nsaat sektort disinda otomotiv, tasima, ulastirma,

makine, solar enerjl, savunma sanayi gibi alanlarda
thtiya¢ duyulan endustriyel aluminyum profil talepler
olugturmaktadir. Grup satislarmin 2018 yilinda %35, 2019
yili itibari ile %501 ihracat olarak gergeklegmistir.
Turkiye ve dinyada yasanan siyasi, ckonomik ve
bunlari sonucu olan finansal krizlere kargt dirench
olmak i¢in kisa ve uzun vadeli risk analizleri yaparak
olusturdugumuz programlara, tam tabiri ile regetelere
uymaya cahstik. Son 3 yilda toplam satiglar igerisindeki
payimizt %25 seviyelerinden, 2019 itibari ile 1¢ pazarda
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Kenan Araci, General Manager of
Cuhadaroglu Group of Companies:

“We Will Continue to
Grow By Increasing

Our Sales Shares in the
USA, Europe and African
Countries”

Kenan Araci, our General Manager,
conducted interviews with many media
outlets on the occasion of the 65th
Anniversary of Cuhadaroglu Group of
Companies. We would like to share the
interview featured in Capital Magazine with
the readers of our TREND Magazine.

What is the share of overseas revenues in
turnover by percentage? What is your target
percentage to increase the share of overseas
revenues in the next period?

As group companies, 50% of the sectors for which we
provide procucts and services consists of the production
and manufacturing of aluminum doors, windows and
Jacade systems profiles, which we call as architectural
applications, in the construction industry. Apart from
the construction sector, 50% consists of the demand
Jor industrial aluminum profiles in the areas such as
automotive, forwarding, transportation, machinery, solar
energy and defense industry. 55% of the group sales in
2018 and 50% of the group sales in 2019 were realized as
exports.

We have tried to comply with the programs and, in most
accurate terms, the recipes that we created by conducting
short and long term risk analysis as a result of the political,



yaganan daralmanin sonucu olarak %50 seviyesine
aikarttik. 2015 yilinda altin kural olarak koydugumuz

3 ana hedeften birl, satislarimizin i¢inde %50 ihracat
payt olarak belirledik. Déviz bor¢lanmamiz, thracat
gelirlerimizi dikkate alarak gerceklestirmeye gayret ettik.
%50 ihracatimiz olmasina ragmen doviz, TL karsisinda
olasi ylikselmesini ongorerek olan risklert minimum
seviyeye indirmeyi bagardik. Toplam ciromuz igerisindeki
thracat payimzi %30 oranlarindan 2020 yilinda %60
seviyelerine ¢ikarmayi 6ncelikli hedeflerimiz arasina

koyduk.

Neden yurt disinin payini artiracaksiniz?
Malum oldugu tizere, Diinya ekonomilerinde biiytime
oranlar1 agag1 yonlu revize edildi. [hracat pazarlarnin

yurticl pazarlara kiyasla daha 1y1 olacagini 6ngérmekteyiz.

Ozellikle, ABD, Avusturalya, Kanada, Ingiltere, Almanya
gibi tlkelerin yani sira, Afrika Pazarimda da payimizi

arttirmay! hedefliyoruz. Hem doviz gelirlerimizin payin
arttirip olasi kur riskini minimize ediyor, hem de ihracat

econonuc and associated financial crisis experienced in
Turkey and in the world. In the last 3 years, we have
increased our share in total sales from 25% to around 50%
as a result of the contraction in the domestic market as of
2019.

Achieving 50% export share in our total sales is one
of the three main targets that we set as the golden rule in
2015, We tried to realize our foreign currency borrowing
by taking our export revenues into consideration. Although
we have 50% exports, we have managed to minimize the
risks by predicting the possible increase in foreign currency
rates against Turkish Lira. Increasing our export share in
total turnover from 30% to 60% in 2020 s one of our top

priorites.

Why will you increase the share of overseas
sales?

As it is known, growth rates in world economies
have been revised downwards. We foresee that export
markets will be better as compared to domestic markets.

TREND GUHADAROGLU  MART / MARCH 2020 21



ROPORTAJ / INTERVIEW

pazarlarinda tahsilat tarafindaki olumlu etki ile nakit

akisimiz1 planlayabiliyoruz. Malum, ontimtzdek streg
isletmelerin kérhhg kadar hatta daha 6nde tutulmas
gereken unsur nakit yonetimi olacaktir.

Yurtigi pazarda sektorel olarak kismi bir iyilesme
ongorilse de, tahsilat tarafinda yasanacak olast
sorunlarin dengelenmesi i¢in vadeleri kisa olan yurtdisi
pazarlarindaki ciro artigi ile dengelemeye ¢alisacagiz.

2020'de yurt disinda hangi yatirimlari hayata
gecireceksiniz?

Oncelikli olarak hedef pazarlardaki ilgili fuarlara istirak
edecegiz. Meveut yurtdisi dagitim kanallari ile yaptigimiz
cahsmalarla bu ulkelerdek ihtiyaglari belirleyerek trtin
gelistirme stirelerini tamamladik. Yeni yapilanma ile
meveut showroomlarini pazarlardaki musterilerimize hitap
edecek sekilde tasarladik.

Yurt disinda hangi bolge veya iilkelerde yayilma
plani yapiyorsunuz? Hedefinizdeki iilkeler
hangileri? Neden?

(iuhadaroglu olarak, ithracat yaptigimiz tlkelerin
sayisin arttirarak 35 Ulkeye gikararak, bu tilkeler Amerika,
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In particular, we cim to increase our share in the USA,
Australia, Canada, England and Germany as well as
the African Market. We can both increase our share of
Jorewgn currency revenues and minimize the potential risk
of exchange rate, and plan our cash flow with a positive
impact on the collection side i export markets.

As we know, cash management will be a factor that
should be prioritized as the same level as and even more
than profitability of enterprises in the next period.

Even though a partial recovery is foreseen in the
domestic market, we will try to balance any possible
collection problems with the increase of turnover in
overseas markets that have shorter payment terms.

Which investments will you implement abroad in
2020?

Frst of all, we will participate in the relevant fairs
i the target markets. We have completed the product
development processes by identifying the needs in these
countries through our existing overseas distribution
channels. With our new structuring, we have designed
our existing showrooms in a way that will appeal to our
customers in the markets.



-

Avrupa, Asya, Afrika ve son olarak da Avustralya olarak
5 kitaya yayilmaktadir. Ayrica, ingaat sektorindeki

agir tablonun etkisini minimum seviyeye indirmek

i¢in satiglarin igindeki payii %70 seviyelerinden %50
seviyelerine indirerek son 3 yil igerisinde ingaat sektoru
disinda otomotiy, tagimacilik, savunma, enerji gibi

farkh sektorlerde kayda deger artiglar saglayarak olasi
risklerimizi azaltmay1 basardik.

2019 yili 12 aylik satig ciromuzdaki thracatin payr %50
seviyelerine gelmis olup, 2020 hedefimiz ihracatimizi
toplam satig igindeki payimizi %60’lara ¢ikarmak ve daha
sonrasindaki yillarda da bu orani arttirmaktir. Yurtigi
pazarda yasanan daralmanin olumsuz etkisini azaltmak
icin oncelikli hedef, ABD, Avrupa ve Afrika tlkelerindeki

satig paylarini arttirarak buytimemizi devam ettirecegiz.

Yurt disiyla ilgili kag yillik ve nasil hedefleriniz
bulunuyor?

Yurtdigi pazarlarla ilgili olarak kisa ve uzun vadeli
hedefleri onimtize koyarak ilerliyoruz. Malum, o
tlkelerde yaganan olast siyast ve ckonomik gelismeler
planlarimizi degistirebilmektedir. Bu gelismelerin
sonucuna bagl olarak farkli senaryolar olusturuyoruz.
Hatta bazi tlkelerde uzun stire pazar arasgtirmast
yaparak thtiyaci belirliyor ve bu dogrultuda o pazarlara
hitap eden Uriinlert gelistirip trtine yonelik tim
sertifikalart ve onun ozelligindeki belgeleri aliyoruz. Bu
belgelendirme stirect 2-3 yil gibi siirelere ulagmakta.
Bu dogrultuda bu pazarlarda satisa baslayacagimiz
sureler1 3-4 yil olarak planhyoruz. Bu yatinm stirect
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In which regions or countries abroad do you plan
to expand? What are your target countries? Why?

As Cuhadaroglu, we increase the number of countries
to which we export our products to 35 countries, and these
countries are spread on 5 continents as America, Europe,
Asia, Africa and ultimately Australia.

In addition, in order to minimize the impact of the
deteriorated situation in the construction industry, we
have managed to reduce our possible risks by achieving
significant increases in different sectors such as automotive,
transportation, defense and enerqy apart from the
construction industry and by reducing the share of
construction industry in sales from 70% to 50% in the last
3 years.

The share of exports in our 12-month sales turnover
in 2019 has reached around 50%, and our target for
2020 1s to increase the share of exports in total sales
to around 60% and to further increase this percentage
in the following years. 1o reduce the negative impact of
contraction in the domestic market, our top priority will be
to continue to grow by increasing our sales shares in the
USA, European and African countries.

For how many years and what targets do you
have in relation with overseas sales?

We are proceeding by setting our short and long-
term targets in relation with overseas markets. As you
know, any possible political and economic developments
in those countries may change our plans. We create
different scenarios depending upon the results of these
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uzun ve maliyetli oluyor haliyle. Bunun yani sira,
mevcut talepleri degerlendirecegimiz ve hemen tretim
potansiyelimizce karsilayabilecegimiz trtnler de oluyor.
Bu da o tlkelerde daha yakin vadeli satig butcelert
artisii planlamamizi sagliyor. Ozetle; hedeflerimizi 1
yillik kisa vadeli koyabildigimiz gibi, 2-3 yllik stireclerde
de olusturdugumuz uzun vadeli hedeflerimizle ilgih
ongorilerde bulunabiliyoruz. Bunun diginda ani
geligmelerin sonuglari olarak butgede ongordigumiuziin
disinda, zaman zaman olumlu yansimalar da olabiliyor.
Ornegin, ABD- Cin ticareti sonrasi aliiminyumda

Gin diginda ABD'y1 farkl alternatif tilke arayisina
itmistir. Bu durum da Turkiye aliminyum sektorine
olumlu yansimugtir. Tabi, tam terst ABDnin Turkiye'ye
uygulayacag ilave vergiler de olumsuz yansiyabilirdi.
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developments. In some countries, we even identify the
needs by conducting market researches for a long time,
and according to these researches, we develop products
that appeal to those markets and obtain all relevant
certificates and documents related to such products. This
certification process takes 2 to 3 years. Accordingly, we
plan to start selling our products in those markets within
3 to 4 years. This investment process is naturally very
long and costly.

Also, there are products for which we can evaluate the
current demands and immediately provide our products
by using our production potential. This enables us to plan
short-term sales budget increase in those countries. In
summary, we both set short-term targets for 1 year and
we can make predictions about our long-term targets that
we set for 2 to 3 years. In addition to our predictions in
the budget, we sometimes get extra positive reflections as
a result of sudden developments. Ior example, the trade
war between the USA and China has pushed the USA
to search for a different alternative country other than
China for supply of aluminum. This has positive impacts
on the Turkish aluminum sector. Of course, the additional
taxes that would be imposed on Turkey by the USA might
have created negative impacts for Turkey. ©
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Cuhadaroglu Yeni
Markalarinin ilk
Tanitimini Satis ve
Pazarlama Ekibine Yapti

Cuhadaroglu Grubu Pazarlama Yoneticisi
Ali Tuna Senatl Cuhadaroglu Ailesinin yeni
markalarina ait iletisim stratejilerini satis ve
pazarlama ekibiyle paylasti.

urkiyenin en saygin sanayi firmalari arasinda
yer alan ve Aluiminyum sektortiniin 6ncu
kuruluglarindan (uhadaroglu Grubu'na ait
grup sirketi Guhadaroglu Metal San. ve Paz.
A.S., 1954 yilindan beri elde etmis oldugu tecrtubesiyle
faaliyetlerine hiz kesmeden devam etmektedir.
Prestijli projelere imza atan ve 65 senelik tecrubesi ile

aliminyum sistemleri konusunda kaliteli ve stirdurilebilir

bir marka olarak tanian Cuhadaroglu, durustlik ve
gtiven ilkeler ile sektoriin tniversitest olmustur.

(uhadaroglu Grup Sirketlert interal, interax, interwall,
intersecure ve interdigl’ den olugan marka ailesiyle;
degisimin, gelisimin ve scktorde markalasmanin bilinciyle
hareket edecek ve tlim marka stratejisini “iletigim odakh”
kurgulayacaktir.

“Marka, verilen bir sdzdiir”
Yeni marka stratejimizi sunarken tizerine en ¢ok vurgu
vaptigimiz s6z bu oldu. Guvenilir, giclu
ve akilda kahcr bir marka
olmanm yolu sézunt tutan
bir yapidan gecer.
Guhadaroglu ¢atist altinda
olusturulan 5 markanin
tamami da bu motto ile
yola ¢ikmug ve guglerini
birlestirmigtir. Basit ve kolay
anlagilr, seffaf ama ayni
zamanda farkindalik yaratan,
onet ve kalitesinden odin

jrrereat
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The First Promotion Of
New Brands To The Sales
and Marketing Team

Cuhadaroglu Group Marketing Manager Ali Tuna
Senatli shared the communication strategies of
the new brands of Cuhadaroglu Family with the
sales and marketing team.

s a group company affiliated to Cuhadaroglu
Group, which is one of the leading companies
in the Turkish Aluminum sector; Cuhadaroglu
Metal San. ve Paz. A.S. continues all their
activities based on experiences gained since 1954.

Cuhadaroglu, who has signed prestigious projects and
known as a quality and sustainable brand in aluminium
systems with its 63 years of experience, has become the
university of the industry with the principles of trust and
honesty.

Cuhadaroglu Group Companies will construct the
brand strategy as ‘communication oriented” with a brand
Jamily consisting of interal, interax, interwall, intersecure
and mterdigy, will act with development, innovation and
branding in buwilding business.

‘a brand is a promise”

This s the promise we put most in front when
presenting our new brand strategy. The way to be a
reliable, strong and memorable brand goes through a
structure that keeps its promise.

All the & brands created under the roof of Cuhadaroglu
have joined their forces and set out with this motto. Our
matial priority is to create brands that are known in
the industry as with their simplicity and ease of usage,
transparency but also creating awareness, pioneering and
uncompromising quality.

We will be introducing our new brands with our
new products and communication materials. Based on
our corporate identity guide; our products, catalogs,
websites, social media accounts, dealer outdoor signages,



vermeyen ¢izgisiyle sektortinde
bilinen ve soz sahibi markalar
olusturmak birincil onceligimizdir.
Yeni markalarimizi yeni
@ Urtinlerimiz ve iletisim
materyallerimiz ile tamtiyor olacagiz.
Kurumsal kimlik rehberimizi baz
alarak; trtinlerimiz, kataloglarimiz,
internet sitelerimiz, sosyal medya
hesaplarimiz, bayi tabelalarimiz,
dijital altyapimiz ve ¢oztimlerimiz
ve hatta promosyon malzemelerimiz
yeni bagtan tasarlandi ve
tasarlanmaya devam ediyor. Satig ve
Pazarlama personelimiz de yeni kurumsal kiyafetler: ile
markalarimizin onctleri oldular.

Markalarimizdan tek tek bahsedecek olursak

iNter

Yagamda iz birakmak her bireyin oldugu gibi her
isletmenin de esas konusudur. Dokunarak birakilacak her
1z, oncesinde koklu ve gliclt bir degisimi gerektirecektir.
(uhadaroglunun yarim yuz yili agan tecribesi, zamana,
teknolojiye ve insana karsy; iletisim odakly, yenilikei bir
yapiyr merkez alir. “interal” markast bu degisimin, tim bu
birtkimin sonunda olugan, (luhadaroglu ailesinin yeni bir
marka uyesidir.

(iuhadaroglunun sistem evi catist altinda yer alan
aluminyum mimari sistemleri, aliminyum aksesuarlari
ve endustriyel profillert 2019 yilinda “interal” markas
adi altinda birleserek yenilikci bakis agisi, siirdtrilebilir
geligim ilkesi, cevre dostu ve musteri odakli yapisi ile
hayata gecmistir.

iNfersax

Yarim asr1 agan deneyimi ile aliminyum yapi
sektortntin oncust olan (uhadarogly, sektorde edindig
bilgi birtkimini interax Kapi ve Aksesuar sistemleri ile
yapl dinyasinin hizmetine sunuyor. Kullanier ihtiyaclarina
vanit verebilecek genis bir tUriin yelpazesine sahip interax
bunyesinde otomatik kayar kapi ve doner kapi sistemleri,
KTS katlamr toplanir cam sistemleri ve cam aksesuarlari

digital substructures and solutions and even promotional
materials have been designed and continue to be designed.
Our Sales and Marketing co-workers have also been

the ambassadors of our brands with their new corporate
clothing.

If we explain our brands one by one

iNter

Leaving a mark in life is essential for all enterprises
like for all individuals. Each mark to be left by touching
will requare persistent and strong change in advance.
More than a half century experience of Cuhadaroglu is
centered upon innovative organization in addition to time,
technology and people. “nteral” is a new brand member
of Cuhadaroglu family that is created as a result of this
change and all such knowledge and experience.

The aluminum architectural systems, aluminum
accessories and industrial profiles, which are located under
the roof of the system house of Cuhadaroglu, were united
under the name of “interal” in 2019, and came to life
with an innovative perspective, sustainable development
principle, environmentally friendly and customer-oriented
structure.

iINters:x<

Cuhadaroglu, an aluminium construction pioneer with
over a half century of experience, exemplifies its gained
achievements to the world with its Interax Door and
Accessory systems. Offering a wide range of products
to meet user needs, Interax features automatic sliding
door and revolving door systems, KIS glazed folding
door systems as well as glass accessories. Interax blends
comfort, safety and masters constructural challenges in

buldings.

iNntferwall

Cuhadaroglu, looking back on 63 years of experience
in the sector, offers modern and appealing solutions
to Office spaces with “Interwall Partition Systems’”.
Considering aesthetic concerns, it responds to the any
users needs by applying minimized profile systems. The
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bulunmaktadir. interax, yapilarda konfor, emniyet ve
thtiyaglari bir araya getirmektedir.

iNnterwall

(iuhadaroglu sektorde edindigi 65 yillik deneyimi
ile hazirladigr “Interwall Ofis Ici Bolme Sistemleri” ile
mekanlara modern ve estetik ¢oziimler sunmaktadir.
[istetik kaygilar goz ontinde bulundurularak minimize
edilmig profil sistemleri ile kullanicr thtiyaglarina eksiksiz
cevap verebilmektedir. Aliminyum tagiyicilar izerine
cam ve ahsap panel olarak uygulanan bolme sistemler:
mimari thtiyaglarimiza farkh ¢ozimler tretir, modern
cizgilert ile tasarim zenginligl yaratir.

iNntersecure

Yarim asr1 agan deneyimi ile aliminyum yapi
sektortintin oncist olan (uhadaroglu, sektorde edindigi
bilgi ve tecrtibe birikimini, tamami camh yangina
dayanikli aliminyum dogramalar, kurgun gecirmez
dogramalar ve bombaya karsi dayanikh cepheler ile
dusik-orta-yiiksek giivenlik talebi istenen tim durumlar
icin kullanima sunmaktadr.

iNterdiqi

Gunumiz kosullarina ayak uydurmak i¢in son
kullanicidan mimarlara, uygulayicilardan santiyelere
dogru bilgiyi hizh ulagtirmak, stiregleri kisaltarak
isleri hizlandirmak ve hayatlarini kolaylagtirmak i¢in
dijitallesme uygulamalari Uzerinde ¢aligiyoruz.

Dijital platformlarda yer alacak trtin, uygulama ve
sistem ¢ozumleri interdigi markasi altinda ortak bulusma
noktasi olacak. C

aluminium-framed glass and wood panel partition systems
offer a distinct approach to your architectural needs and
create a wideness of design possibilities with modern lines.

iNtfersecure

Cuhadaroglu, an aluminium construction pioneer with
over a half century of experience, offers its knowledge
to the sector for dall situations with all-glass fire proof
aluminum jonery, bulletproof joinery and bomb-resistant
Jacades where low, medium or high security demand is
required.

iNferdiai

In order to keep up with todays conditions, we are
working on digitalization and applications to deliver
information from end users to architects, from fabricators
to construction sites, to shorten processes, to speed things
up and to make their lives easier.

Products, applications and system solutions that will
take place in digital platforms will have a common
meeting point under the brand: interdigi. C




BAYILERIMIZ / DEALERS

Cuhadaroglu Satici ve Uygulayici
Bayi Sertifikalarini Vermeye Devam Ediyor

Cuhadaroglu Continues to Present Seller and
Implementer Dealer Certificates

L
Ankara Aliiminyum / Ankara Arya Cephe / Istanbul

Tam Yapi / istanbul Ugelsan / Antalya Yiicel Cam / Ordu
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53. Cadde AVM Projesi / rize

53. Cadde Shopping Center Project / Rize

Rize nin Yeni Cazibe Merkezi

Miteahitligini Adiguzel Insaat’n tstlendigi - toplam
13.800 m2lik kapalt alana kurulu rezidans ve avm projesi
53. Cadde Karadeniz boélgesinin cazibe merkezi
konumundadir.

2018 yilinin 4. ceyreginde baslayan, Guhadaroglu’nun
is ortaklarindan Muhtesem Aliminyum tarafindan
projelendirilen 53. Cadde Rize AVM Projesi 2020 yili
bitimi hizmete girmeyi bekliyor.

Projenin cephe sistemi ¢dézlimlerinde yiksek su ve isi
yalitimi saglayan, mikro kondens kanali ile su tahliyesi-
ne izin veren Cuhadaroglu’nun MN 50 Cephe Sistemi
kullanilmigtir.

New Center of Attraction in Rize

Constructed by Adigizel Insaat and located on a total
of 13.800 sqm indoor area as a residence and shopping
center project; 53. Cadde is a center of attraction in
the Black Sea Region.

Designed by Muhtesem Aliminyum, a business
partner of Guhadaroglu, and started in the 4th quarter
of 2018; 53. Cadde Rize Shopping Center Project will
be commissioned at the end of 2020.

Cuhadaroglu’s MN 50 Facade System, which ensures
high water and heat insulation and enables discharge
of water through micro condense duct, has been used
as the facade system solution of the project.
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Goztepe Stadi / izmir

Goztepe Stadium / izmir

izmir'in Gozdesi Goztepe Stadi'nda
CUHADAROGLU Sistemleri
Kullanild..

Yarayas parkurlu ilk stat olma ozelligi tasyan *Giirsel
Aksel Spor ve Saglkl Yasam Merkezi", spor
misabakalar yani sira essiz bir korfez manzarasi
sunuyor.

Yatinmciligini TOKI Toplu Konut idare Bagkanligrnin
yaptigi izmir Konak’da yer alan yeni Goztepe Stadr’nin
ingaati, yilin basinda tamamlandi. Toplam 25.000 kisilik
kapasiteli yeni stadyumun cephe projesi Guhadaroglu
sistemleri ile g6zumlendi.

13 dénimliik toplanma alaninin bulundugu, yilin bagin-
da sUper lig misabakalari ile agilisini yapan Girsel Aksel
Spor ve Saglkli Yasam Merkezi, igerisinde ticari ve
sosyal yasam alanlan gibi bélimler de bulunan, Turki-
ye'de tek olan bir 6zelligi ile de ayrica dikkat cekiyor.
Stadin Usttiinde bulunan 650 metrelik yUriyls parkuru,
essiz bir Izmir kérfezi manzarasini izmirlilerin keyfine
sunuyor.

Cuhadaroglu’nun stadin cephe ¢ézimleri igin sundugu
mikro kondens kanalli su tahliyesine izin veren MN 50
Cephe Sistemi, projedeki ylksek performansi ile géz
dolduruyor.

CUHADAROGLU Systems
Were Used in Izmir’s Popular
Goztepe Stadium.

As the first stadium that has a walking track, * Garsel
Aksel Sport and Healthy Living Center” can be used for
sport competitions and also offers a unique view of the

gulf.

As an investment undertaken by TOKi Housing
Development Administration; the construction of the
new Goztepe Stadium located in izmir Konak was
completed in the beginning of this year. Guhadaroglu
systems were used for the facade project of the new
stadium that has a total of 25.000 seating capacity.

Gursel Aksel Sport and Health Living Center, which has
opened for sport competitions in the beginning of this
year and which has 13 decares of gathering area,
contains commercial and social living areas and is also
the only stadium in Turkey that has 650-meter walking
track on it with unique view of the gulf for the pleasure
of the people living in izmir.

Presented by Cuhadaroglu as a facade solution for the
stadium; Guhadaroglu’s MN 50 Facade System, which
enables discharge of water through micro condense
duct, is remarkable with its high performance for the
project.
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“ Kapi ve Aksesuar Sistemleri

Door and Accessory Systems
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iNnferwall
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iNntferwall

iNterdiqi

iINfersecure

Yakuplu Mah. Hirriyet Bulvari No: 6-8 34524 Beylikdiizli / Istanbul / Tirkiye T:(0212) 224 20 20 F: (0212) 224 20 40
www.cuhadaroglu.com



